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Fried, Frank, Harris, Shriver & Jacobson LLP

One New York Plaza

New York, NY 10004-1980
Phone: (212) 859-8000
Fax: (212) 859-4000
www.friedfrank.com

Locations
New York; Washington, DC; London; Paris; Frankfurt; Hong Kong; Shanghai

Diversity Leadership

Head(s) of Firm: Valerie Ford Jacob, Chairperson; Justin Spendlove, Managing Partner

Diversity team leader(s): Diversity Committee Co-Chairs, Douglas Flaum (NY) and Michael Rivera (DC); Maja D. Hazell, Director of
Diversity and Inclusion

Number of Attorneys as of 12/31/07
Firmwide: 799
U.S. offices only: 532

M|C|C|A

HINORITY CORPORATE COUNSEL ASSOCIATION

VAULT



Vault/MCCA Guide to Law Firm Diversity Programs « 2009 Edition
Fried, Frank, Harris, Shriver & Jacobson LLP

Law Firm Demographic Profile

Does your firm have more than one tier of partnership?

ASSOCIATES (2007) SUMMER ASSOCIATES (2007)

Women Men Women
White/Caucasian 178 113 White/Caucasian 40 18
African-American/Black 5 8 African-American/Black 3 2
Hispanic/Latino 1 5 Hispanic/Latino 1 3
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 23 20 Asian 9 7
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 1 0 Multiracial 0 0
Openly GLBT 9 3 Openly GLBT 2 1
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 218 148 Total 54 31
Women Women
White/Caucasian 96 19 White/Caucasian n/a n/a
African-American/Black 0 2 African-American/Black n/a n/a
Hispanic/Latino 1 1 Hispanic/Latino n/a n/a
Alaska Native/American Indian 0 1 Alaska Native/American Indian n/a n/a
Asian 2 0 Asian n/a n/a
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander n/a n/a
Multiracial 0 0 Multiracial n/a n/a
Openly GLBT 0 0 Openly GLBT n/a n/a
Attorneys with disabilities 0 0 Attorneys with disabilities n/a n/a
Total 99 23 Total n/a n/a
Women Men Women
White/Caucasian 18 1 White/Caucasian 68 34
African-American/Black 0 0 African-American/Black 1 3
Hispanic/Latino 0 0 Hispanic/Latino 6 3
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 5 8
Native Hawaiian/Pacific Islander 1 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 1 1
Openly GLBT 1 1 Openly GLBT 2 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 19 11 Total 81 49
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Strategic Plan and Diversity Leadership

How does the firm's leadership communicate the importance of diversity to everyone at the firm?

An announcement summarizing the principal objectives of our Diversity and Inclusion Department and encouraging support of all firm diversity initiatives

is sent to all partners. Those objectives include: the creation and execution of strategies to increase recruitment of minority and GLBT attorneys, and
improve retention and address disproportionately higher attrition rates of minority, GLBT and women attorneys; design and execution of firm diversity-related
sponsorship and relationship goals with external organizations; design and oversight of mentoring programs for all firm attorneys, with aim of maintaining

an inclusive work environment and fostering professional development; and ensuring firm is a place of inclusion where all attorneys can thrive and reach full
potential, and recommending strategies to prevent discrimination and other barriers to meaningful inclusion and integration of all attorneys within firm work
environment. Diversity initiatives are summarized in monthly email newsletters to, and in formal and informal meetings with, all attorneys and staff. Such
meetings include the annual "State of the Firm" address, periodic director and manager meetings in NY and DC, Attorney of Color and LGBT Attorney affinity
group meetings, and other meetings where significant current matters relating to the firm and its business are discussed with all our attorneys. We have also
completely upgraded diversity sections of our website and intranet.

Who has primary responsibility for leading diversity initiatives at your firm?

Maja D. Hazell, Director of Diversity & Inclusion

Does your law firm currently have a diversity committee?

[No response]

If yes, does the committee's representation include one or more members of the firm's management/executive committee (or equivalent)?

Yes

If yes, how many attorneys are on the committee, and in 2007, what was the total number of hours collectively spent by the committee in
the furtherance of the firm's diversity initiatives?

Total attorneys on committee: 14

Total hours spent on diversity: [No response]

Comments: Time records are not kept, but the partners on the Firm's Diversity Committee have collectively devoted hundreds of hours to diversity-related
matters.

Does the committee and/or diversity leader establish and set goals or objectives consistent with management's priorities?

Yes

Has the firm undertaken a formal or informal diversity program or set of initiatives aimed at increasing the diversity of the firm?

Yes
If yes, is it formal or informal?
Formal.

How often does the firm's management review the firm's diversity progress/results?
Monthly

How is the firm's diversity committee and/or firm management held accountable for achieving results?

The results produced by members of the Firm's Diversity Committee, like the results produced from partner membership on other firm committees, are
considered by the firm's governance committee and leadership in determining compensation incentives.

Is your firm minority-owned or women-owned?
No
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Law Firm Diversity Initiatives

INITIATIVES FOR ALL DIVERSE ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Undertake communication from firm management that diversity is a top priority of the firm
X Formalize diversity plan and committee with action steps and accountability to management
X Conduct firmwide diversity training for all attorneys and staff
X Focus on strengthening firm's mentoring program

Conduct internal diversity needs assessment (e.g., culture and environment surveys) and/or
retain diversity consultant to examine how firm culture might be more welcoming of minorities

Support law firm's internal affinity networks

Hire a director of diversity or other full-time professional to implement the firm's diversity program

Coordinate or work with clients on diversity issues

X | X | X| X| X

Develop/expand relationships with minority bar associations and other legal diversity
organizations to offer firm's support of these networks
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR MINORITY ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of minority attorneys at the associate level

Increase the number of minority attorneys at the partnership level

Increase the number of minority attorneys in leadership positions

Focus on strengthening firm's mentoring program for minority attorneys

Manage/monitor allocation of work assignments and/or hours billed to ensure minority attorneys
have equal access/inclusion on top client matters

X | X | X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR WOMEN ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Institute a formal part-time policy that addresses partnership prospects

X Increase the number of women at the associate level

Increase the number of women at the partnership level

Increase the number of women in leadership positions

Focus on strengthening firm's mentoring program for women

Manage/monitor allocation of work assignments and/or hours billed to ensure women have
equal access/inclusion to top client matters

X | X | X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR OPENLY GLBT ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Offer same-sex domestic partners the same benefits available to married individuals
X Increase the number of GLBT attorneys at the associate level
X Increase the number of GLBT attorneys at the partnership level
X Increase the number of GLBT attorneys in leadership positions

X Ensure that EEO and non-discrimination policies specifically address gender identity
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR ATTORNEYS WITH DISABILITIES

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of attorneys with disabilities at the associate level
X Increase the number of attorneys with disabilities at the partnership level
X Increase the number of attorneys with disabilities in leadership positions
X Ensure that EEO and non-discrimination policies specifically address individuals with disabilities
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Pipeline Initiatives

Does your firm actively engage in initiatives to feed the diversity pipeline by encouraging minority students to consider law as a career
and/or assisting them in pursuing such opportunities?

* Participate in established pipeline programs, such as SEO, Legal Outreach, Prep for Prep or Street Law: Yes

* Fund scholarships for minority high school or college students: Yes

* Mentor high school or college students: Yes

* Participate in or host mock trial programs or career events: Yes

* Provide internships or employment to minority high school or college students: Yes

* Outreach to middle school students: No

* Other (please specify): Yes

The firm has created two original pipeline programs with New York Law School's Racial Justice / Street Law Project and Hunter College's Pre-Law Advisory
Program to increase minority students' exposure to the legal profession and encourage their interest in pursuing a law degree.

Please discuss any additional efforts to reach out to diverse undergraduates, high school, middle school or grade school students.

[No response]
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Recruitment - New Associates

Does your firm annually recruit at any of the following types of institutions?

Ivy League schools: Columbia University, Cornell University, Harvard University, University of Pennsylvania and Yale University

Other private schools: American University, Boston College, Boston University, Brooklyn Law School, Cardozo School of Law, Catholic University of America,
University of Chicago, Duke University, Emory University, Fordham University, Hofstra University, Georgetown University, George Mason University, George
Washington University, New York Law School, Northwestern University, New York University School of Law, Notre Dame University, Seton Hall University, St.
John's University, Stanford University, Tulane University, Wake Forest University, William & Mary, Washington & Lee.

Public state schools: University at Buffalo, University of Connecticut, University of lowa, University of Michigan, University of Minnesota, University of North
Carolina, Rutgers University-Newark, University of California-Berkeley, University of California-Los Angeles, University of Maryland, University of Michigan,
University of Texas, University of Virginia and University of Wisconsin.

Historically Black Colleges and Universities (HBCUs): Howard University

Diversity job fairs: Job fairs sponsored by Harvard APALSA, Harvard BLSA, Harvard LAMBDA, Northeast BLSA, and Mid-Atlantic BLSA. South Eastern
Minority Job Fair, IMPACT Career Fair for Lawyers with Disabilities, Hispanic National Bar Association Job Fair, Lavender Law Career Fair, Cook County
Minority Job Fair.

Do you have any special outreach efforts directed to encourage minority law students to consider your firm?

* Hold a reception for minority students: Yes

* Advertise in minority law student association publications: Yes
* Participate in or host minority law student job fairs: Yes

» Sponsor minority law student association events: Yes

* Firm lawyers participate on career panels at schools: Yes

* Outreach to leadership of minority student organizations: Yes
* Scholarships or intern/fellowships for minority students: Yes

* Other (please specify):

Do you have any programs specifically targeted at first-year students?

Fried Frank is a participating employer in the Diversity Fellowship Program run by the New York City Bar Association Committee on Recruitment and Retention
of Lawyers. Through that program, which interviews first-year minority law students for summer positions, we employ a finalist as a summer associate. We
also specifically outreach to minority and women law students and encourage them to apply to our Fellowship Program with leading civil rights advocacy
organizations NAACP Legal Defense and Education Fund, Inc. and the Mexican American Legal Defense and Education Fund, and one of New York's leading
legal services providers to indigent women, inMotion.
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Recruitment - New Associates

ALL 2L SUMMER ASSOCIATES (2007)

OFFERS MADE* (2007)

* Summer associates who received an offer of full-time employment

Men Women Men Women
White/Caucasian 40 18 White/Caucasian 40 19
African-American/Black 2 2 African-American/Black 2 1
Hispanic/Latino 1 3 Hispanic/Latino 1 3
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 8 5 Asian 7 5
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 1 Multiracial 0 1
Openly GLBT 3 1 Openly GLBT 1 1
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 52 29 Total 51 29

OFFERS ACCEPTED* (2007)

* Summer associates who accepted an offer of full-time employment

Men Women Men Women
White/Caucasian 38 8 White/Caucasian 1 1
African-American/Black 1 1 African-American/Black 0 0
Hispanic/Latino 1 2 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 5 3 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 1 Multiracial 0 0
Openly GLBT 3 1 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 45 18 Total 1 1
VAULT Mic/cla

NEITHER ACCEPTED NOR DECLINED* (2007)

* Summer associates who neither accepted nor declined an offer of full-time

employment because of postgraduate clerkship/fellowship
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Recruitment - Lateral Associates and Partners

LATERAL ASSOCIATE HIRES (2007) LATERAL OF COUNSEL HIRES (2007)

Men Women Men Women
White/Caucasian 22 7 White/Caucasian 2 1
African-American/Black 1 0 African-American/Black 0 0
Hispanic/Latino 2 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 1 4 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 26 " Total 2 1

LATERAL PARTNER HIRES (2007)

*Both equity and non-equity

NEW PARTNERS PROMOTED (2007)

*Both equity and non-equity promoted from associate or of counsel rank

Men Women Men Women
White/Caucasian 3 1 White/Caucasian 4 1
African-American/Black 0 0 African-American/Black 0 0
Hispanic/Latino 0 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 1 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0] 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 3 1 Total 5 1

NEW EQUITY PARTNERS* (2007)

*Whether hired laterally or promoted from within
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Recruitment - Lateral Associates and Partners

What activities does the firm undertake to attract diverse attorneys?

* Partner programs with women, minority, gay/lesbian or disability-focused bar associations: Yes
* Participate at diversity job fairs: Yes

* Attend events at diversity legal organizations: Yes

* Seek referrals from other attorneys: Yes

« Utilize online job services (e.g., MCCA Job Bank): Yes

* Hire recruiting professional who specializes in identifying diverse candidates: Yes

* Other (please specify):

Do you use executive recruiting/search firms to seek to identify new diversity hires (partners or associates)?
Yes

If yes, are any of these executive recruiting/search firms women and/or minority-owned?
Yes

If yes, list all women and/or minority-owned executive search/recruiting firms to which the firm paid a fee for placement services in the
past 12 months:

Mestel & Company. Lianne Stofsky Legal Search.
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Retention and Professional Development

ATTORNEYS WHO LEFT THE FIRM IN 2007

1ST-YEAR ASSOCIATES 2ND-YEAR ASSOCIATES

Women Women
White/Caucasian 0 0 White/Caucasian 7 2
African-American/Black 0 0 African-American/Black 0 0
Hispanic/Latino 0 0 Hispanic/Latino 0 2
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 1 2
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 0 0 Total 8 6

3RD-YEAR ASSOCIATES

4TH-YEAR ASSOCIATES

Women Women
White/Caucasian 8 4 White/Caucasian 5 3
African-American/Black 0 0 African-American/Black 0] 1
Hispanic/Latino 1 0 Hispanic/Latino 0 2
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 2 2 Asian 0 2
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 1 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total " 6 Total 5 8

5TH-YEAR ASSOCIATES

6TH-YEAR ASSOCIATES

Women Women
White/Caucasian 2 7 White/Caucasian 5 4
African-American/Black 0 0 African-American/Black 1 1
Hispanic/Latino 0 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 3 2 Asian 0 1
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 1 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 5 9 Total 7 6
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Retention and Professional Development

ATTORNEYS WHO LEFT THE FIRM IN 2007

7TH-YEAR ASSOCIATES 8TH-YEAR ASSOCIATES

Men Women Men Women

White/Caucasian 2 1 White/Caucasian 5 1
African-American/Black 0 0 African-American/Black 0 0
Hispanic/Latino 1 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 2 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 3 3 Total 5 1
Men Women Men Women
White/Caucasian 1 2 White/Caucasian n/a n/a
African-American/Black 0 0 African-American/Black n/a n/a
Hispanic/Latino 0 0 Hispanic/Latino n/a n/a
Alaska Native/American Indian 0 0 Alaska Native/American Indian n/a n/a
Asian 0 0 Asian n/a n/a
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander n/a n/a
Multiracial 0 0 Multiracial n/a n/a
Openly GLBT 0 0 Openly GLBT n/a n/a
Attorneys with disabilities 0 0 Attorneys with disabilities n/a n/a
Total 1 2 Total n/a n/a

EQUITY PARTNERS

Women

o

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total
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S
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Retention and Professional Development

Please identify the specific steps you are taking to reduce the attrition rate of diverse attorneys.

» Develop and/or support internal employee affinity groups (e.g., networks within the firm for minorities, women, gay/lesbian attorneys, or attorneys with
disabilities or physical challenges): Yes

* Increase/review compensation relative to competition: Yes

* Increase/improve current work/life programs: Yes

» Adopt dispute resolution process: Yes

* Succession plan includes emphasis on diversity and greater inclusion of non-white men and women in firm leadership: Yes

» Work with diverse attorneys to develop career advancement plans: Yes

« Introduce diverse attorneys to key clients, including to lead engagements: Yes

* Review work assignments and hours billed to key client matters to make sure diverse attorneys, particulary non-white attorneys (i.e., minority attorneys, for
whom research indicates a greater inclusion problem), are not being excluded: Yes

« Strengthen mentoring program for all attorneys: Yes

* Professional skills development program for all attorneys: Yes

* Provide a gender-neutral parental leave policy that covers adoptions: Yes

* Other (please specify):

Our firm Diversity Committee has five subcommittees, including a Professional Development and Mentoring Subcommittee. That Subcommittee is charged
with monitoring our recruitment and attrition statistics for minority, women and LGBT attorneys and designing retention strategies. Our Director of Diversity and
Inclusion oversees an independent department focused on the promotion of diversity at Fried Frank, reports directly to the Chairperson, Managing Partner,
and Co-Chairs of the Firm Diversity Committee, and advises a number of critical Firm committees and departments, including Legal Recruitment, Human
Resources and the Office of Attorney Development, on best practices for ensuring diversity of our attorneys and staff. She serves on the firmwide Diversity
Committee and all five Subcommittees, and her responsibilities include outreach to minority, women and LGBT to assist with dispute resolution and the
creation of individual professional development and retention strategies.

Does your firm have part-time/flex-time policies that permit attorneys (male or female) to work alternative schedules?
Yes

Comments: Attorneys can receive a total of 18 weeks of paid leave under our parental leave policy, comprised of a combination of disability leave and parental
leave (general and primary caregiver). Disability leave: Female attorneys may take eight weeks paid leave during the period of disability related to pregnancy
(two weeks prior to delivery and six weeks post-delivery). Parental leave: All attorneys (male and female) may take parental leave of up to 10 weeks at full
compensation in connection with the birth or adoption of a child (five weeks of general parental leave and an additional five weeks of parental leave if the
attorney is the primary caregiver of the newborn or adopted child). In addition, attorneys may choose to extend the period of parental leave by using accrued
vacation days and/or unpaid leave. Generally, attorneys may take a combined total period of maternity disability leave and parental leave of up to six months,
and requests for unpaid leave beyond a six month period are considered.

What impact, if any, will the decision to work part time have on an attorney's ability to make a partner, or if already a partner, to remain a
partner at your firm?

The decision to work part-time has no impact on an attorney's ability to make partner or remain a partner at Fried Frank. An attorney's eligibility for partnership
consideration will not be affected by his or her taking maternity/parental leave under the firm's policy. There are a number of partners who have chosen to work
part-time after becoming partner.

How many current equity partners have worked part time, exclusive of maternity/paternity leave or short-term disability?

Two
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Retention and Professional Development

PART-TIME ATTORNEYS PART-TIME ATTORNEYS

TOTAL NUMBER OF ATTORNEYS

(2007) Men Women Total (full and part-time)
Associates 2 11 13 379
Of counsel 2 3 5 41
Non-equity partner 0 0 0 0
Equity partner 0 1 1 124
VAULT MIC €A
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Management Demographic Profile

FIRMWIDE COMMITTEES 2007

EXECUTIVE/MANAGEMENT COMMITTEE* HIRING COMMITTEE*

* Attorneys on the Executive/ Management Committee or equivalent * Attorneys on the Hiring Committee or equivalent

Men Women Men Women

White/Caucasian 13 2 White/Caucasian 9 4

African-American/Black 0 1 African-American/Black 0 2

Hispanic/Latino 0 0 Hispanic/Latino 0 0

Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0

Asian 0 0 Asian 0 0

Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0

Multiracial 0 0 Multiracial 0 0

Openly GLBT 0 0 Openly GLBT 0 0

Attorneys with disabilities 0 0 Attorneys with disabilities 0 0

Total 13 3 Total 9 6

* Attorneys on the Partner Review Committee or equivalent * Attorneys on the Associate Review Committee or equivalent

Men Women Men Women

White/Caucasian 8 3 White/Caucasian 3 3

African-American/Black 0 1 African-American/Black 0 0

Hispanic/Latino 0 0 Hispanic/Latino 0 0

Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0

Asian 0 0 Asian 0 0

Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0

Multiracial 0 0 Multiracial 0 0

Openly GLBT 0 0 Openly GLBT 0 0

Attorneys with disabilities 0 0 Attorneys with disabilities 0 0

Total 8 3 Total 3 3
Men Women

White/Caucasian 6 5

African-American/Black 0 2

Hispanic/Latino 1 0

Alaska Native/American Indian 0 0

Asian 0 0

Native Hawaiian/Pacific Islander 0 0

Multiracial 0 0

Openly GLBT 1 0

Attorneys with disabilities 0 0

Total 7 7
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Management Demographic Profile

Please provide information regarding all diverse attorneys who, as of 12/31/07, headed offices, practice groups and
committees other than those included in the charts above. Enter responses in the following format:

Attorney, Office location/Practice group/Committee (No. of attorneys in office/practice group/committee).
U.S. OFFICE HEADS
How many offices does your firm havein the United States? 2

Minorities heading offices: [No response]
Women heading offices: Valerie Ford Jacob, Firm Chairperson for All Offices (799 global, 532 U.S.)
GLBT attorneys heading offices: [No response]

Attorneys with disabilities heading offices: [No response]

PRACTICE GROUP/DEPARTMENT LEADERS
Minorities heading practices: Carmen Lawrence, Securities Enforcement and Regulation (44)

Women heading practices: Jennifer Colyer, Pro Bono (24); Valerie Ford Jacob, Capital Markets (60); Carmen Lawrence, Dixie Johnson, Audrey Strauss,
Securities Enforcement and Regulation/White Collar (44); Lois Herzeca, Insurance (8); Ann Lesk, Trusts and Estates (8); Laraine Rothenberg, Employee
Benefits, Executive Compensation and Exempt Organizations (5)

GLBT attorneys heading practices: Jennifer Colyer, Pro Bono (24)

Attorneys with disabilities heading practices: [No response]

COMMITTEE LEADERS

Minorities heading committees: Janice Mac Avoy, Pro Bono (10); Michael Rivera, Diversity Committee (14)
Women heading committees: Valerie Ford Jacob, Governance Committee (16) ; Michelle Gold, D.C. Hiring Committee (10); Janice Mac Avoy, Pro Bono (10)
GLBT attorneys heading committees: [No response]

Attorneys with disabilities heading committees: [No response]
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The Firm Says

Fried Frank is committed to maintaining an inclusive environment and fostering a professional atmosphere that promotes equal opportunity and prohibits
discriminatory practices. The Diversity Committee's mandate is to provide leadership to the firm as we strive to recruit a highly qualified, diverse group of
attorneys, improve the professional development and advancement of all of our lawyers, and enhance the firm's working atmosphere so as to foster respect
for diversity and a sense of inclusion and fairness throughout the firm. The Firm's Diversity Committee provides a forum for identifying, discussing and
prioritizing diversity issues, as well as for developing and supporting related proposals and initiatives. Subcommittees on Work/Life Balance, Recruiting, and
Professional Development and Mentoring are among the five working groups that assist the Committee in meeting its goals.

The Firm strives to create and maintain a multicultural workplace where difference and individuality is valued. Minorities and women lead several Firm
practices and participate actively in governance activities. The Firm also has helped facilitate work-life balance through family-friendly policies that apply to all
attorneys, including alternative work schedules and emergency back-up childcare for all employees. Our parental leave and child care policies apply equally
to adoptions and adopted children. We sponsor internal support groups for working parents as well as a committee on work-life balance that address issues
important for attorneys with family-related needs. We offer extensive benefits to domestic partners of benefits-eligible employees, including domestic partner
health insurance coverage (health/medical, dental, vision, dependent coverage, COBRA), FMLA benefits, bereavement leave, life insurance, relocation/travel
assistance, employee discounts, retirements benefits, child care and gym memberships. The Firm's attorneys, including the Diversity Committee members,
and members of the Office of Attorney Development and the Legal Recruitment Department, have participated in diversity training programs. The Firm has
engaged minority-owned legal recruiting firms in order to obtain assistance in recruiting diverse lateral attorneys.

Over the years, Fried Frank has engaged in various initiatives and programs to support the professional and personal development of women attorneys

and attorneys from distinct backgrounds and cultures. We actively support affinity groups for our attorneys of color and GLBT attorneys that meet monthly

for community building purposes and to participate in career development programs. The Firm also has a thriving women's initiative that presents regular
programming to promote the professional goals of women attorneys and encourage Firm-wide sensitivity to issues that uniquely impact women in the
workplace. We continually assess the effectiveness of our mentoring and training programs, diligently seeking to be aware of and address issues of concern to
diverse attorneys. Our Director of Diversity and Inclusion is responsible for oversight of Firm mentoring programs for all attorneys.

The Firm also actively recruits minority law school graduates and experienced attorneys year-round through outreach to students with diverse backgrounds
and cultures, and gay and lesbian student organizations at our target recruiting law schools. We also support diverse student group organizations financially
and through mentoring initiatives. Our attorneys and Director of Diversity and Inclusion actively recruit students directly at fall and spring on-campus recruiting
programs and diversity job fairs.

In addition to all the aforementioned internal efforts to champion diversity in our workplace, the Firm makes generous annual contributions to over 30
organizations that work to ensure equal rights for minority and disadvantaged populations, and to promote diversity generally in the legal profession and in
society.
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